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Preservation, Restoration, Education and Recreation

DATE: January 10, 2019

MEMO TO: Terry Wilke, Chair
Finance Committee

FROM: Mary E. Kann
Director of Administration

RECOMMENDATION: Approve amendments to the Procedure section of Personnel Policy 4.3 —
Military Leave and Leave of Absence.

STRATEGIC DIRECTIONS SUPPORTED: Organizational Sustainability

FINANCIAL DATA: There is no financial impact.

BACKGROUND: On January 1, 2019, the Illinois Service Member Employment and
Reemployment Rights Act (ISERRA) took effect. This act replaces three current state acts
addressing military leave. Over the last several years, military leave laws creating employer
obligations pertaining to those serving in the military have been frequently amended. Therefore,
legal counsel has recommended that we do not attempt to maintain a comprehensive policy that
mirrors the law and that must be amended each time the law changes. Rather our policy will
provide that the District will comply with the law as it pertains to Military Leave now and as it may
be amended in the future.

REVIEW BY OTHERS: Chief Operations Officer, Director of Finance, Manager of Human
Resources & Risk, Corporate Counsel.

APPROVAL.:

Motion to approve amendments to the Procedure section of Personnel Policy 4.3 — Military
Training and Leave of Absence, in the form attached to staff’s January 10, 2019 memorandum.

Date: [ ] Roll Call Vote: Ayes: Nays:
[] Voice Vote Majority Ayes; Nays:




4.3 Military Training & Leave of Absence

Effective Date: August 15, 1980
Revision Date: May 27, 1994, April 9, 2013, July 15, 2015, July 11, 2018, January 15, 2019

Procedure

1. To notify the District of military service or annual training leave, the employee should
submit his Official Orders to his Department D|rector and the Manager of Human
Resource and Risk. division: ; 3 m
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